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COMMUNICATION
IMMERSION

DIGNIFIED LEADERSHIP &
DYNAMIC TEAMWORK

A unique 3-day Seminar where you learn and
apply the process of communication together
with lots of immediate practice on real work life
situations. New interpersonal communication
wisdom applied makes such a difference in the
workplace and creates trust, well-being,
and inclusion.

FOR LEADERS

J In current times people are consistently stressed,
fearful of uncertainty, and exposed to rapid change.

What if you can make communication your ally to
manage yourself and your teams for balance,
support, and trust?

What if you can tap into your full communication
potential and practice conversations by design rather
than by default to support your leadership and
teamwork?

What if you can assist yourself with a clever action
plan, so you don't burn out and lead your team to
success with confidence?

FOR TEAMS

Bl Miscommunication within teams and organisations
costs time, money & lots of nerves and energy.

What if you as a team can understand your
communication diversity, make it inclusive and use it
for achieving goals and better business outcomes?

What if you know how to communicate for support,
productivity and tolerance and build a new common
language that makes you a workforce to be reckoned
with?

©®© Do you want to dramatically expand your
communication potential and inspire your
team to work at their best?

© Do you want your teams or teams of
teams to work as a flexible, agile unit with
great and adaptable communication
skills?

CONNECT

SUPPORT

MOTIVATE




WHAT YOU LEARN IN WHO IS THIS SEMINAR

THIS SEMINAR FOR?

> AT L e SUIE IEEEEl Etes W RIS >  Senior & Middle Management, Team-Leaders
others to achieve common goals

S How to motivate yourself and others to focus on , Teams - newly formed, virtual, hybrid,
outcomes, not on limitations maladjusted

S How to listen differently & effectively to fully S People Management who is focused on
understand what others have to say supportive & dignified leadership
How to keep your balance and Sanity when Medical Professionals of RANZCOG, RACS and

D N e Tose el el > ANZCA for their Professional Development

(CPD points applicable)

S How to help your staff, clients/patients and

teams to stay informed and cooperative
. Communication at Work is a big task this year
,  How to build trust and an open and tolerant for all People Leader. Staff retention, staff

work environment well-being, business success is on the list
and good interpersonal communication skills
are a key ingredient.

SEMINAR OPTIONS

E=x

3-Day Consecutive 3-Day 1-Day
OR Non-Consecutive Non-Consecutive Choose from 3 topics

Face 2 Face Zoom Face 2 Face or Zoom

Communication Communication Communication
Potential Assessment Potential Assessment Potential Assessment

Personalised Report Personalised Report Personalised Report
and Workbook and Workbook and Workbook

Practice Integration Practice Integration
Action Plan Action Plan

Ilona Vass Contact

Ilona is compassionate about To explore which Seminar is the right one for you
helping people leaders and

teams to make “the human side” @ 0410-344 245

of communication enjoyable, . . .
authentic, and easier @ ilona@dancingwiththedragons.com



